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A message from the authors...
This guide is has been created to alleviate some of the stress that comes with the 
interviewing process, specifically for the Notre Dame Computer Science and 
Engineering student. As recent survivors of the recruiting process, we hope that the 
tips in this guide will show you that the world of interviewing and job searching is 
not quite as terrifying as you had thought. 

It is not a comprehensive, step-by-step manual, but rather a starting point to 
familiarize you with the exciting and sometimes frightening roller coaster that is the 
job recruiting process. 



Recruitment Preparation Timeline: Part I
Freshman Year: “Little League”

● Start by doing some research on companies in the field of your interest
● Attend the career fair to get a feel for the layout and the atmosphere. Don’t stress about bringing a resume 

unless you are serious about getting an internship right away, but make an effort to talk to one or two 
company representatives (the ones that don’t have massive lines at their tables) to get used to introducing 
yourself. Make sure you have the right professional wardrobe and a firm handshake (it really does matter).

● Create a LinkedIn profile and get started on creating a resume based on your experience in high school and 
so far in college.

Sophomore Year: “The Minor Leagues” 
● Update your resume with any relevant projects or coursework from freshman year and what you did over the 

summer. Consider making an appointment at the Career Center to refine your resume.
● Attend the career fair, and talk to a few companies you might be interested in. Some companies are willing to 

hire sophomores and some are not, depending on the company. If you connect with a rep, it could benefit 
you later on. 

● Especially because of the common hesitation for companies to hire sophomores, don’t be afraid to work 
connections and network to find opportunities.



Recruitment Preparation Timeline: Part II
Junior Year: “The Major Leagues”

● Update and perfect your resume. By now, most of your resume should reflect college experiences, and only 
very significant/relevant high school experiences. If possible, tailor your resume to the positions you’re 
applying for. For example, focus more on leadership experiences for a consultant position or include all of the 
languages you know for a software position, etc.

● Schedule mock interviews and practice for your technical interviews.
● Research companies that you are interested in interning for and see if they will be attending the career fair. 
● Explore other avenues outside of the career fair and GoIRISH, such as company websites and job boards or 

reaching out to the alumni network, etc.

Senior Year: “Playoff Season”
● Once again, update your resume and LinkedIn! (And website, if applicable.)
● If you had an internship last summer and you are not returning to that company for a full time position, make sure you 

will be to able to answer any questions about your summer experience that will make you a valuable candidate for a 
new company. 

● Continue to hone your interviewing skills and reach out to any connections you may have made along the way.



Quick Tips: The Behavioral Interview
The behavioral interview is very common and applicable to all industries. Companies use behavioral questions to get a feel for 
who you are as a person and how you would react in a particular situation based on your past experiences. 

● Common questions include: “Give an example of a problem you solved and the process you used” or “What has been 
one of your greatest disappointments, and how did you respond?”

● Definitely know some facts about the company (how they are doing in the stock market, who their main customers are, 
what their most popular product is, etc.) because it shows that you are serious about the position you are interviewing 
for and that you are prepared.

● Use the STAR Method to keep your answers succinct, to the point, and with limited rambling.
○ Situation: Provide context and background, ex. a class project.
○ Task: Describe the problem or challenge presented.
○ Action: Explain what you did. If it was a group project, make sure you focus on your role-- you are not there to 

endorse anyone else!
○ Result: Discuss the results of the problem, ex. savings, accomplishments, recognition, etc. If it is possible to 

quantify the results, that is best. 
● Have questions prepared to ask your interviewer! They can be generic about his or her own career path/experience at 

the company thus far, or more specific questions about the position you are interviewing for.
○ What is the next step in this process?
○ What are some qualities that successful interns have had?
○ How would you describe the company culture?



Interview Prep: The Technical Interview
The technical interview is something fairly unique to the industry and positions CSE students are likely to apply for. This 
portion of an interview involves a recruiter asking you to solve a problem, and is designed to allow the recruiter to observe 
your problem solving process.

● Begin by reviewing basic terms, data structures, algorithms and other concepts from core classes. Make sure that you 
truly know any coding languages on your resume and be prepared to answer questions about related concepts. For 
example, polymorphism if you list Java, C++ or Object Oriented experience.

● Tailor this information as well to the job you’re applying for as well (i.e. know basic database concepts if the position 
describes work on backend databases). 

● Practice coding on paper or on a whiteboard. This is the scenario you will be most likely asked to interview in.  
Alternatively, some companies might do phone or Skype interviews, where you may be asked to code on a Google 
Doc or a website with similar screen-sharing capabilities.

● Practice with a mock interviewer, perhaps an upperclassman or friend that has experience with technical interviews.
● This is just the beginning of technical interview preparations. There are entire books out there dedicated to The 

Technical Interview, with practice questions and guided strategies. Ultimately, starting early and being prepared for 
the process will help in the long run.



Resources to Consider
● Other students, especially upperclassmen, can offer great insight about their experiences, advice and 

even connections.
● Websites, such as Glassdoor, have information from past and present employees for most companies 

regarding salaries, common interview questions, company culture, and much more. 
● Start and make connections with alumni, recruiters, professors/faculty. Don’t forget that your parents 

and family friends have probably gone through this process multiple times and can offer great advice- 
plus, they already know you!

● The Career Center is a great resource to start with, from resume reviews and mock interviews to 
many job search boards. 

● Interview prep books are useful guides as well. A popular one is Cracking the Coding Interview. Work 
it. Live it. 



Extracurricular Activities
● There is no ‘one size fits all’ in regards to extracurricular activities. Research, service, clubs, sports, 

dorm involvement--anything that provides leadership or experience working on something are great 
to talk about.

● Software companies like to see that you have experience and something tangible that demonstrates 
your skills. Apps, projects, websites (especially personal websites), research projects, games, or other 
artifacts can be great assets, wherever your interests may lie and can be shown off to recruiters.

● No matter what activities you choose to pursue, make sure that your passion and interest can be 
clearly communicated to recruiters! Be confident in the things that fill up your “spare time.”

● Keep up with tech news for whatever industry you’re interested in. You don’t want to be blindsided in 
an interview because you don’t know what’s going on in the real world.



Anything Else?
Interview Follow-Up

● Make sure you send your interviewer a thank you email or handwritten letter within 24 hours of the interview. 
● This will show that you are still engaged and serious about the position even after the interview has officially 

ended.

Networking
● Go to alumni events. Get your name out there. Learn from alums and people in the industry. Go to 

conferences. Go to your hometown Notre Dame club’s events.
● Don’t be afraid to cold email alums that you know are in your field of interest or at the company you are 

interested in. ND alums LOVE students and will often be extremely helpful and generous with their advice 
and other resources (so long as you have done your homework about the company and are qualified, etc.)

● LinkedIn is a great way to follow up with anyone you met at a networking event and expand your professional 
network.


